LIST OF THE INSTITUTE’S RECOGNIZED HOSPITALS SHOWING CLASS,

ELIGIBILITY AND PERCENTAGE OF REIMBURSEMENT

Sr.

Name of Hospitals

% Admissible for

Basic Pay below

Basic pay above

Basic pay above

Basic pay above

No. Reimbursement Rs.4000/- Rs.4000/- & upto Rs.7000/- & upto Rs. 15,200/
Rs.7000/- Rs.15,2001-
1| BOMBAY HOSPITAL 80 % LOWER SPECIAL UPPERHNW | MRCI
LOWER I SPECIAL I
2 | JASLOK HOSPITAL 80 % ECONOMY AC ROOM AC (2 BEDS)
CLASS (2 BEDS) NON-AC ‘A’ CLASS
SINGLE ROOM
3 | NANAVATI HOSPITAL 80 % MEDIUM CLASS | Il CLASS Il CLASS (S.W.) | 1CLASS
4 | HINDUJA HOSPITAL 30 % LOWER CLASS | MEDIUM ‘B’ MEDIUM ‘A’ SPECIAL
80 % GENERAL
5 | RAHEJA HOSPITAL S Il CLASS | CLASS | CLASS AC
INLAKS GEN. 80 % " — NON-AC ‘A NON-AC SINGLE
6 | HosPITAL L RS CLASS ROOM
.| BREACH CANDY 80 % o CLASS NON-AC NON-AC WEST SIDE
HOSPITAL (6 BEDS) SINGLE ROOM | SINGLE ROOM
80 % DAYCARE& | DAYCARE& | DAY CARE &
8 | LILAVATI HOSPITAL TWIN SHARING | TWIN SHARING | TWIN SHARING | SPECIAL ROOM
o | SHUSHRUSHA 0 GENERAL ROOMWITH | NON-AC AC ROOM
HOSPITAL o WARD WARD (2 BEDS) SINGLE ROOM
10 | HINDU MAHASABHA 100% ‘?Vi"l'?%RAL Il CLASS | CLASS AC ROOM
100 % — — — ‘A" CLASS /
11 | BHATIA HOSPITAL D’ CLASS C’ CLASS B’ CLASS o
12 | WADIA HOSPITAL 100 % ‘C’ CLASS ‘C’' CLASS ‘B’ CLASS ‘A’ CLASS
BHARTIYA AROGYA 100 % GENERAL PRIVATE ROOM
13 | NIDHI WARD I CLASS ICLASS AC / NON-AC
GURUNANAK 100 % GENERAL — — —
14 | SoSPITAL o B’ CLASS A’ CLASS A’ CLASS
15 | DHANWANTARI 100 %
GENERAL SEMI SPECIAL
HOSPITAL b AR SPECIAL WARD | SPECIAL WARD
16| HARKISONDAS
HOSPITAL 80 % GENERAL ‘E’ CLASS B’ CLASS ‘B’ CLASS
WARD
17 | KARUNA HOSPITAL 100 % D’ CLASS ‘C’ CLASS ‘C’ CLASS ‘B’ CLASS
GENERAL TRIPLE DOUBLE SINGLE
0,
18 | LOKHOSPITAL 100 % WARD OCCUPANCY | OCCUPANCY | OCCUPANCY
LION TARACHAND - GENERAL
19 | Hoabrp 100 % amn SPECIALWARD | SPECIAL WARD | SPECIAL WARD
20 KAUSHALYA FOUNDATION 100 % ECONOMY Il CLASS | CLASS AC -- | CLASS
TRUST HOSPITAL CLASS
21 | HOLY CROSS 100% GENERAL SEMIPRIVATE | PRIVATE AC ROOM
HOSPITAL, KALYAN WARD




No.

Name of Hospitals

% Admissible for

Basic Pay below

Basic pay above

Basic pay above

Basic pay above

Reimbursement Rs.4000/- Rs.4000/- & upto | Rs.7000/- & upto Rs. 15,200/
Rs.7000/- Rs.15,200/-
22 | WOCKHARDT 80 % MULTI BED MULTI BED TWIN SHARING | TWIN SHARING
HOSPITAL
23 | ASIAN HEART
INSTITUTE
1. FOR ANGIOGRAPHY 80 % SPECIAL WARD | SPECIAL WARD DAY CARE SEMI PRIVATE
2. FOR ANGIOPLASTY 80 % SPECIAL WARD | SPECIAL WARD | SEMI PRIVATE DELUXE
24 | SR MEHTA & KP
CARDIAC INSTITUTE LOWER MEDIAN - * IF THE PATIENT PREFERS
FOR BOTH 100 % FOR HIGHER CLASS, THE REIMBURSEMENT WILL BE
ANGIOGRAPHY & LOWEST RESTRICTED TO ENTITLED CLASS, OR 80 % OF THE
ANGIOPLASTY CLASS CLASS AVAILED WHICH EVER IS HIGHER.
25 | HIRANANDANI 80 % ECONOMY TWIN SHARING | TWIN STAY AC/ | SINGLE ROOM
HOSPITAL CLASS NON-AC AC
26 | TATA MEMORIAL 100 % GENERAL SEMI PRIVATE | PRIVATE WARD
HOSPITAL CLASS WARD
27 | INDO AMERICAN 80 %
CARDIO VASCULAR FOR ANGIOGRAPHY & ANGIOPLASTY - PACKAGE
CENTRE CHARGES
28 | HIRA MONGI HOSPITAL 100 % DOUBLE BED DOUBLE SINGLE ROOM | SINGLE AC
SPECIAL
29 | GODREJ MEMORIAL 80 % GENERAL TWIN SHARING | SUPER TWIN DELUXE ROOM
HOSPITAL WARD SHARING
30 | SWAMI VIVEKANAND 100 % PRIVATE ROOM | SEMI-DELUXE DELUXE ROOM | DELUXE ROOM
MISSION: SANJIVANI ROOM
HOSPITAL
31 | CARDINAL GRACIAS 100 % Il CLASS I CALSS | CLASS WITH DELUXE ROOM
MEMORIAL HOSPITAL AC
TRUST

Additional recognized hospitals :

1.

Vintage Hospital, Panji, Goa
2. Apollo Victor Hospital, Margo, Goa

Besides all the recognized hospitals mentioned above, all Govt. / Municipal / Medical College Hospitals are covered under
this scheme.

b)

the scheme.

AMENDMENT OF CLAUSE NO. 12

a) A member may opt to leave the scheme at the time of retirement on superannuation from the services of the Institute
by taking refund of the entire amount of the balance standing to his / her credit and will not have the option of joining

When a member leaves Institute’s services on resignation, his / her membership will be terminated by the Institute.
The member will be eligible for refund of the amount standing to his / her.

In case an employee leaves the Institute on voluntary retirement after serving the Institute for a minimum of 20 years,
he / she may opt to continue to be a member by making a lumpsum payment equal to the balance instaliment due
from him / her. In such cases, the benefits under the scheme will be applicable only from the day after his / her
normal date of superannuation.




